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NEW LUNCH MENU! 

 Below is the new lunch menu for dietary; a complete listing (including breakfast and 

dinner options) can be found in the employee dining room. 

      Sunday: Pork Chop, Baked Potato, Salad, Applesauce 

      Monday: Roast Beef, Mashed Potatoes, Brown Gravy, Corn, Cake of the Day 

       Tuesday: Chicken Breast, Mashed Potatoes, White Gravy, Green Beans, Cheesecake 

      Wednesday: Pork Loin, Dressing, Carrots, Angel Food Cake 

      Thursday: Meatloaf, Mashed Potatoes, Brown Gravy, Mixed Veggies, Cake of the Day 

      Friday: Fish, Macaroni & Cheese, Stewed Tomatoes, Pie of the Day 

      Saturday: Chicken Dish of the Day, Carrots, Fruit Cocktail 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

ANOTHER ONE BITES THE DUST 

 The beautiful tree that anchored Sycamore Street and stood tall in the yard of Boyd’s 

Closet has officially been turned to dust after suffering severe damage in a recent storm. 
 

Healthcare From The Heart
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FREQUENTLY ASKED QUESTIONS – COMPLIANCE 

 
What is the purpose of our Compliance Program? 

The corporate responsibility process is designed to help all of us make good decisions in patient care, especially 

those decisions related to legal and regulatory requirements.  These principles apply to all of our employees and 

any agent who acts on the hospital’s behalf. 

 

What does the Compliance Committee do? 
The hospital has a designated Compliance Officer who handles investigations in to any reported compliance 

violations and conducts regular meetings with the Corporate Compliance Committee.  The Committee reviews 

Hospital policies and chart audit findings in order to monitor compliance risk areas and to develop remedial 

actions through policy changes and employee training when necessary.  The Committee also handles the 

Hospital’s compliance with the HIPAA (Health Insurance Portability and Accountability Act) privacy and 

security regulations. 

 

What is my responsibility in regards to Compliance? 
Work processes are designed to help you fulfill the ethical and legal requirements of providing health care 

services.  The processes that we put in place for any activity are designed to help you do your job.  However, you 

are responsible for the results of the decisions you make.  We ask that you raise questions about any part of your 

job when you feel that our work processes or requirements are not in line with our mission and Code of Conduct.  

Each person is responsible for acting in a manner which reduces the risk to the Hospital of noncompliance in any 

legal area.  If you have any questions or concerns speak to your direct supervisor, department manager or Donna 

DeWitt, Compliance Officer. 

 

 

 

 

AUGUST BIRTHDAYS 
SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY 

  
 

    1 
DONNA 

WIESHAUPT 

2 3 4 5 
JOSH MARTIN 

6 
LISA BIRDSELL 

7 
LORETTA 

KILLIAN 

8 

9 10 11 
MATTHEW 

TENNILL 

12 
 

13 
LESA 

COUGHLIN 
 

14 15 
LAURA 

GENDRON 

16 17 
 

18 19 20 21 
 

22 

23 
 

24 
ANGELA 
DERRICK 

25 26 27 28 29 

30 31 
GWENDA 

BERRY 

     



 

 

P
ag

e3
 

PLAQUE PRESENTED 
 Boyd Healthcare Services has been fortunate to have some of the best Paramedics in 
the area on our staff, and Bill Reagor was a significant part of that team.  Everyone that knew 
Bill has felt his loss on a personal level, from missing his smile in the halls to recalling the funny 
moments he created to relieve the tension of a situation.  EMS presented a plaque to his wife 
Claudia and son Brian (with a couple of “Papa’s Pals”) on June 30, 2014; thank you to everyone 
that contributed.   
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
EMPLOYEE ACTION TEAM FUNDRAISER 
 Employee Action Team is hosting a fundraiser with C&S Soaps for large quantities of 
various soaps; included are laundry detergent, dish soap, laundry pods, fabric softener, and 
bleach.  Each item comes in either a 5 gallon bucket (pumps are available for purchase also) or 
a quantity of 300 (pods). The next delivery will arrive on July 15 and the final delivery will take 
place around July 31 when the fundraiser ends.  Please feel free to share with family and 
friends (as the fundraiser is available to the public); see Tobi Miller in Registration or any 
employee in XRay for more information and ordering forms! 
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HRO CORNER 
 Please review parking policies; employees should not be parking in patient areas.  There 
is a main lot across from Physical Therapy entrance and the large lot next to Administration for 
employee use. 
 

C.E.O. NOTES 
 

 I want to send out a 
special “Thanks” to the 
few employees that 
walked in the White Hall 
Parade.  We hope more 
of you will consider 
participating in events 
like this, or we will not be 
able to partake. 

Another note of “Thanks” goes to all Maintenance employees that have assisted in 
getting the new room ready for Physical Therapy.  It looks very nice, and we are looking 
forward to them using that space with patients in the near future. 
 

TRAINING 
 All employees should have completed a recent HIPAA training with Gwen Berry; if you 
have not completed that training, it needs to be done immediately.  
 Please pay attention to your email for any updates you may need to complete with 
SWANK healthcare training!  There are several employees that had classes “due” at the end of 
June, and there are still more to come. 
 

LETTERS 
 All letters regarding the medical records breach in White Hall have been sent out.  If you 
or someone you know is concerned about whether they are part of the list, please have them 
contact Medical Records directly. 
 

IF YOU TAKE A PHONE CALL REGARDING 

THE MEDICAL RECORDS BREACH LETTERS 

RECENTLY MAILED OUT, PLEASE FORWARD 

THAT PHONE CALL AND ALL QUESTIONS 

TO DEBORAH CAMPBELL. 


